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About AEJ NextGen Innovations

o 'In’rerdisciplincry Research and Training NGO;

e Main aim is.to create and establish. fruitful cooperation
between culturally-diverse public entities;

- o And has an ebjective of coordinating the effort.in
spreading theresearch, innovation and technologies (RITs)
wide implementation and use.

Brief Background

o Férmerly “Consortium of Rehabilitation Engineering and
Assistive Technology Initiative™ or CREATECHi (June; 2015);,

.. Renamed followingthe Young African Leaders Initiative
Regional Leadership Center, East Africa. (YALI RLCEA)
empowerment transtormation. (November 2016);

.o, AEJStands for Andrew Ebotu Junior, the founder’s names.




The - Concept of Disability and Inclusion Evolution

Biomedical Model EmbraceKulture

Owvr.intervention

« *Revealing children with hidden disabilities — EmbraceKulture
* “Center, Enfebbe (Wakiso) as an Ambassador;

© ¢ Investigate how recurring medical problems, new/changing
~ disabilities, and,social or emotional issues can be reduced;

. Createsawareness andsensitization of the existenceof hidden
children with disabilities amongstteachers, parents and
‘stakeholders — Inclusive' Computer Skilling Project




B sign language (SL) - Soroti

The-Concept of Disability and Inclusion Evolution

Sbci.al Model
Deaf Cultural Model: building @

society around deaf or Hard of
Hearing who learn and speak

District Deaf Association
(SODDA)

.Ouvurntervention

«» «Sign Language and Advocacy projects to.enhance ‘
‘communication skills for the deaf and hard of hearing mcludmg- ¢
Slgn Longuoge Interprefers; A T3 .

. '.Enhoncmg portlc:lpo’rlon inclusion andpromote access fo )
. services by:PWDs through empowerment ’rronsformc’non ,
' mcludlng service providers and fomlly members; e L o

<y I.rﬁplemen’r odvog:ocy and lobby for PWDs frlendly progjrommes’
. .and policies in bu?lding the capacities of local _disobled,leqders;




The - Concept of Disability and Inclusion Evolution

Inclusion obstacles:
inaccessible features, limited

learning opportunities,
unemployment in mainstream
| seftings, technology

Ouvr Intervention

» Rehabilitation Engineering (Universal Design and Access)
« 'modeling and promaotion;

.« Professional Executive Training in mainstream setfing whieh:has
« simulated @ PWDs user-friendly environment;

.. PCT basedInclusive Education and Training (INET) program - f|rs’r
* * and high priority. sphere of AEJNGI concerns

" Technology-driven Rehabilitation and Accessibility (TEDRA)
program = second priority sphere of AEJNGI concern -~




Learning Objectives

Realise.that technology is.all around us and used to

makelife safer and easier for everyone includingPWDs;

Understand why we need to consider the use of
technology.to help PWDs 1o live fulfilling lives;

Be inspired by the ways that'different services and
products can be used 1o support independent living;

Be able to recognise different options for support using
technology.based on a person-centred approach;

Find out about local service provision and referral
routes;«

Be aware of future developments and how. to keep up «
o date.with the'latest developments.




independent Living - The Key Aspects " 7
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Evidence Basis
&.Assistive Technology; devices or systems that help people 10 get
on with their lives by helping them to:

‘e Perform tasks.more easily, make tasks or activities safer, help carers
provide careratra needed, reduce anxiety for PWDs and their

- carers, improve independence and enhance quality of life, give

- individuals the confidence to get.on with theirlives;

@ Smart Homes was coined to include control and automation of
lighting, heating, ventilation, air conditioning and security as well'as
home appliances.

@ Our Design Experience

. «As asStartUp trying to gain momentum, AEJNGI with an existing
« entrepreneurial management there is still lack of entrepreneurial
skills among some company members;

» With a sustainable strategic plan there is still lack of access to
fechnological based facilities including funding and sponsorshlp
oppor’runmes fromthe public sector;




The Innovator's-Perspective

“The enterprise that does notf innovate ages and declines.
- And in-a.period of rapid change such as the present —the
de'cline will be fast.”

Our Approach = AEJNGI Enterprise Architecture

Human-Centied Resign (Désign Driven Entrepreneurship)
generated ourinnovative and inclusive Business Moadel.

Social innovations as new sirategies, concepts, ideas and.,
organizations aimed to meet social needs of all kinds =
froma warking conditionsicand educationite community
development and hedlth — to extend and strengthen civil
* societys

« Create affordable dccess fo quality preducts/services

and ability to create livelihood*opportunities far the ™
excluded population, primarily at the base.of the pyramid,
. and on along term sustainable basis with a significant
outreach.




.The Design I?'roceSS |

Listen | Connect Create
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° T@ cater for everyone effec’rlvely support their CIbI|ITy to I|ve
lndependently derlve equal opportunities can be”

. oc:comphshed . S B8 e e .

+ AEJNGI Enterpnse Arch|tecture is field- specmc m’reropereble . - .
_inClusive and mnovatlve ’

) Por;hctpotory Achon Resedrch the heort of the process and in
momstreom settlngs N port of the mcubotlon .




Research Findings ......
& The Case Studies
AEJINGI projections for addressing.ineclusive ecosystem issues:
e .ICT Cdpaci’ry Building Program (ICT-P);
e NextGen Business Learning Ecosystem (NBLE), INET program;
#  Key Facts

e« 43% hidden disabled children in Uganda, source: E3Africa;
what are we doing to end this prevalence?

‘e  2/3 constitutes unemployed PWDs in Uganda; estimate; what
criteria do we have.in place to curb it '

" o Most outdated business model are not inclusive or innovative
for.PWDs, inaccessibility is rampant.and organizations not
design-driven; what'can we do about ife '




N\ a— - TECHNOLOGY ~
NEXTGEN FOR INDIVIDUALSWITH = -
INNOVATIONS DISABILITIES INDEPENDENCE \/

Insplre | Innovate | Nurture




Thank You Very Much!!

. Andrew Ebotu Junior

Founder & CEO, AEJ NextGen Innovations (AEJNGI) Plot 3,
Nalumansi Close, Lunnyo East Village, Division A’ Entebbe
Municipality

P.O.BOX 34, Entebbe

Mobile: +256 (0) 702736 855, WhatsApp: +256 (0) 777 445 430
Skype: andrew.ebotu, Twitter:@EbotuA

“Web: www.aejni.org

and - ’
Member, YALIRLCEA Alumni Chapter of Uganda . x

Ambassador, EmbraceKulfure, Entebbe Center .

' ebotujuniorandrew@gmail.com Embrace'
Kulture




